
Supportive Measures means non-disciplinary, non-punitive individualized services 
offered as appropriate, as reasonably available, and without fee or charge to the 
Complainant or the Respondent before or after the filing of a Formal Complaint or 
where no Formal Complaint has been filed. Such measures shall be designed to 
restore or preserve equal access to Sussex Academy’s Education Program or Activity 
without unreasonably burdening the other party, and includes measures designed to 
protect the parties’ safety or the safety of the educational environment, or to deter 
Sexual Harassment. To determine the appropriate Supportive Measure(s) to be 
implemented, Sussex Academy will conduct an individualized assessment based on 
the unique facts and circumstances of a particular situation. Whether a possible 
Supportive Measure would unreasonably burden the other Party is a fact-specific 
determination made by Sussex Academy in its discretion that takes into account the 
nature of the Education Program and Activity, opportunities and benefits in which an 
individual is participating. Supportive Measures will remain private to the extent 
possible. Some Sussex Academy employees will be notified of Supportive Measures 
as needed for their implementation. The Title IX Coordinator will ultimately serve as the 
point of contact for any individual requesting Supportive Measures. 
 
Examples of potential supportive measures may include, but are not limited to: 
• School-based counseling 
• Classroom modification 
• Report to law enforcement 
• Extensions of deadlines or other course-related adjustments 
• Modifications of work or class schedules 
• Mutual no-contact directives 
• Leaves of absence 
• Changes in work locations 

 


